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a g r e e m e n t ;
<49 p This agreement made and entered into th is day o f _____ 1942,
^ by and between The United Wholesale And Warehouse Employees Union 
Local #343 Atlanta, Georgia A ffilia ted  with the United Retail, 
Wholesale and Department Store Employees o f America, CIO, herein­
after referred to as the "Union” or their successors or represent­
atives, separately and severally, and The Great Atlantic & P acific * 
Tea Company, a corporation, hereinafter referred to  as the "Employed
W I T N E S S E T H
That for the purpose of fa c ilita t in g  a peaceful adjustment o f d i f f ­
erences that may arise from time to time, and fo r  the promotion of 
harmony and e ffic ie n cy  to the end that the employees o f the Company, 
and the general public may be mutually benefit ted, the parties here­
to contract and agree with each o th era s follow s:
A rticle 1. RECOGNITION
Section 1. The Company recognizes the Union as the exclusive bar-* 
gaining agency for  a ll  employees in the Grocery and Produce Depart­
ment o f the Atlanta, Georgia, Warehouse of the Company, other than 
those employees employed in the Executive Unit O ffices o f the Comp­
any. The word Employee as used in this agreement does not include * 
Superintendents, Foremen, Watchmen and Industrial or Factory Clerks.
Section 2. It i s yagreed that a l l  new and present employees shall be­
come members o f the Union within Fifteen days a fter his or her em­
ployment, and remain in good standing with the Union fo r  the dura­
tion of the agreement.•
Section 3. In the hiring of new help, it  is agreed that preference 
shall be given to members o f the Union, provided that they can 
qualify for the vacancy.
A rticle  2. DISCRIMINATION
The Company agrees not to discrim inate, interfere with, restrain or 
coerce, either d irectly  or in d irectly , or through its  agents, any 
employee in the right to form, organize, jo in  or work for  the Union 
of his choice. The Union and its  members agree not to coerce or 
intimidate ari|y employee, and not to s o l i c i t  membership fo r  the Union 
on the Company time or property.
A rticle  3. HOURS OF WORK • ■'■■ ■ ■ 1 ■"* ■ ■ .........
Section 1. Forty (40) hours sfcjall constitute a week's work with the
exception of Drivers, whose work week shall consist o f Forty Four
(44) hours.
•
Section 2. A ll time worked in excess of Forty (40) hours in any one 
week, or nine (9) hours in any one day, shall be compensated fo r  at 
the rate o f time and one-half the regular hourly rate, except in the 
case of Drivers a l l  time in excess o f Forty-Four (44) hours in any 
one week or ten (10) hours in any one day shall be compensated fo r  
at the rate of time and one-half o f the regular hourly rate, and in 
the case of Helpers hours worked in excess o f Forty (40) fo r  the week 
or ten (10) in any one day shall be paid for at the rate o f time and 
one-half. i »
Section 3. Where an employee is to ld  to report fo r  work he sha ll re­
ceive at least four (4) hours work or the equivalent o f four (4) 
hours pay except Drivers and Helpers on Saturdays only w ill receive 
a mini.!urn of two (2) hours.
Section 4. When a steady, daily  employee is  required to work over­
time on any one day in the week, he shall not be required to take 
time o f f  to compensate fo r  the same, but sha ll work his or her reg­
ular daily sh ift fo r  the remainder o f the week, provided su ffic ien t
work is available.•
Section 5. Where an employee works on a higher rated job for at le a i  
four (4) hours in any one week he shall receive the higher ra te 'fo r  
a ll the hours worked on such higher rated job in that work week.
Section 6. When an employee is  called  to work on Sunday that docs not 
fa l l  within his regular work week he shall be paid at the rate of 
time and one-half (l|-).
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A rticle 4. HEALTH AMD PROPERTY PROTECTIONC «B i - , - i-i ■> — I < ' " ' " "" ' ' ‘ ~r ~ 1 r 1 1 ~ 1 1 '
Section 1. It is  agreed that the Company shall provide and maintain 
in a sanitary condition proper t o i le t  fa c i l i t ie s  fo r  the use of the 
employees.
Section 2. It is  further agreed that the Company w ill provide and 
maintain in good condition a ll  equipment in the Warehouse.
A rticle  5 WAGES
The schedule of minimum wages attached hereto and marked "Anne:: A" 
shall continue and remain in fu l l  force and e ffe c t  throughout the 
l i f e  of th is agreement.
Thirty'two (32) hours shall constitute a work week wherein a holiday 
occurs. Any time worked over and above th irty  two (32) hours where­
in a’ hoilday occurs s&all be paid at the rate o f time and one-half
d ir).
A rticle  6. DISCIPLINE AND DISCHARGE
The power of discharge, d iscip line and demotion l ie s  within the em­
ployer. It is agreed that this power shall be exercised with just­
ice, with regard to the reasonable rights o f the employee. I f  the 
Union, a fter investigation, fee ls  that an employee(has been dischar­
ged, d isciplined or demoted without just cause, it'may bring the case 
to arbitration within five days for  fin a l decision. I f  the case is 
decided in favor of the worker, such worker w ill be reinstated and 
paid for the time lo s t  at his regular rate o f pay.
A rticle 7. SETTLEMENT OF DISPUTES
It is agreed that should any charge of v iola tion  of this agreement, 
discrimination, grievance or dispute arises at any time the matter 
must be brought up within five (5) days a fter the alleged occurren­
ces and shall be settled  in the follow ing manner.
A. Between the aggrieved employee and the foreman of the depart­
ment involved.
B* Between the employee and the members o f the Grievance Com­
mittee designated by the Union, and the Warehouse Superin­
tendent*
C. Between the Regional D irector of the International Union or 
his agents and the Director o f Plant Operations of the Com­
pany.
D. In the event that the dispute cannot be sa t is fa c to r ily  set­
tled , either o f the parties hereto may demand arbitration 
and shall give written notice to the other parties of its  
desire to arbitrate. The arbitration  Board shall consist of 
three (3) persons, one selected by the Company, one by the 
Regional D irector of the Union, or his agent. The two per­
sons so selected shall agree upon a third person who shall 
act as Chairman of the Arbitration Board. The decision , or 
award of the Arbitration Board, or majority thereof, shall 
be fin a l and binding on both parties, and become e ffective  
as of the date of the award.
Pending negotiations or during arbitration there shall be no strikes, 
lockouts, boycotts, or any stoppage of work.
The Grievance Committee shall consist of not less than three (3) or 
more than seven (7) employees who shall serve without pay as msy be 
required, unless meetings are called at the request of the Company 
fr>r o f f i c ia l  acts o f the Grievance Committee.i
A rticle 8. SENIORITY
♦ 1 ■ 1 -  ■ ■■■■ "  -  1 — ......... -  — —  ■ ■ ■■ i. i ■
Section 1. When for  any reason the employee force is  increased or re- 
ir.eed, or promotions or demotions are made, the oldest employee in 
x-'Oint of service shall be given the preference fo r  any job he is 
qualified to f i l l .  Q ualifications under the Sen iority 'ru le shall be 
determined by the Company, who shall act in good fa ith .
Section 2 / When layoffs  take place, the^last employee la id  o f f  shall 
be the f ir s t  put back to work. Due consideration shall be given to 
fitness and qualifications fo r  the work.
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Section 3. The members of the lo ca l Union Executive Board and of the 
Grievance Committee Shall have top sen iority  with respect to layoffs  
according to their relative positions thereon over a ll  other employ­
ees during their term o f o f f ic e .
Section 4. A ll sen iority  shall he determined on a plant-wide basis.
Section 5. A ll new jobs and openings sha ll be posted on the bu lletin  
board before jobs are f i l l e d .
A rticle  9. VACATIONS AND HOLIDAYS
Vacations shall be granted on the follow ing basis: A ll employees 
with one year's continuous fu ll-tim e service w ill receive one week s 
vacation with pay.
All employees with three (3) years continuous fu ll-tim e service w ill 
receive two weeks vacation with pay.
The following holidays shall be granted to re^ualr fu ll-tim e employ­
ees with one fu l l  day’ s pay consisting of eight (8) hours. July 4th, 
Labor Day, Thanksgiving Day and Christmas Day. Holidays other than 
those mentioned shall be granted where the closing is general in the 
industry or among our competition.
A rticle 10. MISCELLANEOUS
Section 1. The employer agrees to conform to the provisions o f the 
Selective^Service And Training Act.
Section 2. It is agreed that in the event any employee, may for good 
cause, receive a leave of absence from the Company for  a period o f 
not more than Ninety (90) days i t  sha ll be without prejudice to his 
sen io r ity ^ r  c la ss ifica tio n .
Section 3. Seniority of an employee who is absent because o f sick ­
ness shall continue for  a period o f one year from the date o f his 
f ir s t  day’ s absence therefor.
Section 4. A bulletin  board shall be provided by the Company for the_ 
use of the Union, which shall be placed in a conspicuous place w ith -’ 
in the Plant, such location  to be mutually agreeable to both parties.
S ' */.■ f
A rticle  11. DURATION
I  ■ ■ " ■ — —  «■ ■ ■ ■ ■ !' —
Section 1. This agreement shall become e ffective  upon the signing 
hereof by the Company and the Union representatives and shall be in 
fu l l  force and e ffe c t  until October 30, 1943.
Section 2. Either party desiring to change or terminate th is agree­
ment must n otify  the other party in writing at least th irty  (30) 
days prior to^he expiration date hereof, and each succeeding year 
thereafter} and such written notice sha ll stipulate any changes de­
sired therein.
Otherwise this agreement shall be in fu l l  force and e ffe c t  as stip ­
ulated above.
Witness our hand and seal this_____ day o f __________________ 1942
United Wholesale and Warehouse Employees Union, Local 343, Atlanta, 
Georgia, A ffilia ted  with the United R etail, Wholesale & Department 
Store Employees of America, CIO.
BY
■ ■ ■ ■ ......... '■  - .........................................................................  ■■ ■
Y********* ********** ********* **********
lae Great Atlantic & P acific  Tea Company
Bf
"ANNEX A”
Produce Skipping Checkers 
Grocery Shipping Checkers 
Receiving Checkers 
i lo o r  Checkers
Selectors
Unloaders and p ilers
Elevator and Assemblers
truck Loaders
Truck Drivers
Truck Helpers
Porters
Egg Candlers
Egg Packers
Egg Nailers and Carton Makers 
Person In Charge Prepackaging Dept. 
Tax Stampers, Repacking, Packaging 
And Relabeling.
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The decision of the War Labor Board regarding wage increases 
and c la ss ifica tio n  minimuras which appeal is being made by the 
Union w ill be made a part o f this contract and become retro­
active to the e ffective  date of this contract.
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|| ^  "1 5 U.S. DEPARTMENT OF LABOR S
/ r X A l  * BUREAU OF LABOR STATISTICS ^  3
,  *  I W A S H IN G T O N  * 5
&
United Retail & W iol, Employees #5U3 
111* W. Taylor Street 
E. Point Atlanta, Georgia
September 15, 19U3
Dear Sir:
In order to have available information concerning working conditions under 
collective bargaining, the Bureau of Labor Statistics maintains a file of union 
agreements in force throughout the United States. On checking through our files 
we find we do not have copies of any agreements entered into by your union. We 
are exceedingly anxious to have your agreements among our records, as well as any 
supplemental wage rates that have been negotiated. Your cooperation in sending 
us copies of them, together with the information requested below, will be greatly 
appreciated.
If extra copies are not available and you will lend us the originals, we 
shall be glad to have duplicates made and promptly return your agreements. If you 
specify that the wage rates or any other clauses in your agreement should be kept 
confidential, they will not be identified in our reports to persons outside 
Federal agencies. The enclosed envelope for your reply requires no postage. If 
we can furnish you information at any time, please let us know.
Very truly yours,
Enc.
A. F. Hinrichs
Acting Commissioner of Labor Statistics ULr0i
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